College of Fine and Applied Arts
Unit Equal Employment Opportunity Plan
Appendix B

This form should be completed annually by the Unit Executive Officer and submitted to the Dean
and the Unit EEO Representative.

Factual Information:

Total number of tenure-track faculty:
Number of male faculty:

Number of female faculty:

Number of minority faculty:

Total number of academic professionals:
Number of male academic professionals:
Number of female academic professionals:

Number of minority academic professionals:

Narrative Plan for Improving Faculty/Staff Diversity (use additional page if needed):

Current status of unit:

Strategies for increasing the pool of diverse candidates:

Particular challenges faced by this unit/discipline in developing a pool of diverse candidates and
in hiring a diverse faculty and staff:
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